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hear all interested parties and may make adjustments to the proposed plan that it deems
just and necessary.

Subd. 4. JUDICIAL REVIEW, Following the public hearing, the council or board
may petition the district court for judicial approval of the proposed plan. If any affected
parcel is land registered under chapter 508, the petition must be referred to the examiner
of titles for a report. The council or board shall provide sufficient information to identify
all parties in interest and shall give notice to parties in interest as the court may order. The
court shall determine the location of any contested, disputed, or unagreed boundary and
shall determine adverse claims to each parcel as provided in chapter 559. After hearing
and determining all disputes, the court shall issue its judgment in the form of a plat com-
plying with chapter 505 and an order designating the owners and encumbrancers of each
lot. Real property taxes need not be paid or current as a condition of filing the plat, not-

withstanding the requirements of section 505,04.
Subd. 5. SPECIAL ASSESSMENTS. The city or board may assess partor all of the

chapter 429.
Presented to the governor April 29, 1997
Signed by the governor May 1, 1997, 4:06 p.m.

CHAPTER 79—H.F.No. 1162

An act relating to state employment; making changes of a technical and housekeeping nature;
amending Minnesota Statutes 1996, sections 43A.01, subdivision 2; 43A.02, subdivisions 1, 14, 20,
30, and 37; 43A.04, subdivisions 1, 2, 3, and 9; 43A.05, subdivisions 1 and 3; 43A.08, subdivisions 1
and la; 43A.13, subdivision 7; 43A.27, subdivision 1; 43A.30, subdivision 1; and 43A.36, subdivi-
sions 1 and 2.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

Section 1. Minnesota Statutes 1996, section 43A.01, subdivision 2, is amended to
read:

Subd. 2. PRECEDENCE OF MERIT PRINCIPLES AND NONDISCRIM-
INATION. It is the policy of this state to provide for equal employment opportunity con-
sistent with chapter 363 by ensuring that all personnel actions be based on the ability to
perform the duties and responsibilities assigned to the position without regard to age,
race, creed or religion, color, disability, sex, national origin, marital status, status with
regard to public assistance, or political affiliation. It is the policy of this state to take affir-
mative action to eliminate the underutilization of qualified members of protected groups
in the civil service, where such action is not in conflict with other provisions of this chap-
ter or chapter 179, in order to correct imbalances and eliminate the present effects of past
discrimination.

No contract executed pursuant to chapter 379 179A shall modify, waive or abridge
this section and sections 43A.07 to 43A.13, 43A.15, and 43A.17 to 43A.21, except to the
extent expressly permitted in those sections.
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Sec. 2. Minnesota Statutes 1996, section 43A.02, subdivision 1, is amended to read:

Subdivision 1. INFERPRETATION. Uniess the language or context indicates that
a different meaning is intended, the following terms, for the purposes of Laws £981; this
chapter 210, have the meanings given them in this section.

Sec. 3. Minnesota Statutes 1996, section 43A.02, subdivision 14, is amended to
read:

Subd. 14. COMMISSIONER’S PLAN. “Commissioner’s plan” means the plan
required by section 3.855 regarding total compensation and terms and conditions of em-~
ployment, including grievance administration, for employees of the executive branch
who are not otherwise provided for in Eaws 1981; this chapter 210 or other law.

Sec. 4. Minnesota Statutes 1996, section 43A.02, subdivision 20, is amended to
read:

Subd, 20. ELIGIBLE LIST. “Eligible list” means a list of candidates qualified un-
der provisions of Laws 1981 this chapter 210 for employment in a specific class.

Sec. 5. Minnesota Statutes 1996, section 43A.02, subdivision 30, is amended to
read:

Subd. 30. PERMANENT STATUS. “Permanent status” means the state or condi-
tion achieved by a tenured labezer or by an employee in the classified service who has
successfully completed an initial probationary period or a probationary period required
following reinstatement or reemployment, or whose probationary period is waived
through specific statutory direction.

Sec. 6. Minnesota Statutes 1996, section 43A.02, subdivision 37, is amended to
read:

Subd. 37. REEMPLOYMENT LIST. “Reemployment list” means an eligible list
by class of current or former permanent or probationary employees laid off, demoted in
heu of layoff, or separated in good standing from the class or former permanent or proba-

have been approved by the commissioner.
Sec. 7. Minnesota Statutes 1996, section 43A.04, subdivision 1, is amended to read:

Subdivision 1. STATEWIDE LEADERSHIP. (a) The commissioner is the chief
personnel and labor relations manager of the civil service in the executive branch.

Whenever any power or responsibility is given to the commissioner by any provi-
sion of Laws 1981; this chapter 210, unless otherwise expressly provided, the power or
authority applies to all employees of agencies in the executive branch and to employees
in classified positions in the office of the legislative auditor, the Minnesota state retire-
ment system, the public employees retirement association, and the teacher’s retirement
association. Unless otherwise provided by law, the power or authority does not apply to
unclassified employees in the legislative and judicial branches.

(b) The commissioner shall operate an information system from which personnel
data, as defined in section 13.43, concerning employees and applicants for positions in
the classified service can be retrieved.
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